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SUBJECT: 

Co-Enrollment 
ADDENDA: 

 

 
Purpose: 
To co-enroll WIA participants into appropriate partner programs that will result in a benefit and/or enhanced 
access to further resources. 
 
Responsibility of: 
Program Supervisors and Career Guidance Specialists 
 
Process Description: 
Each WIA participant may be co-enrolled into any appropriate partner programs so they may be able to access 
and benefit by the services offered.  This will be done as often as is appropriate in order to leverage resources 
and enhance services to the customer to ensure progress to reach the goal of self-sufficiency through 
employment.  There should be regular communication between all programs to ensure the customer’s needs 
are being met and duplication is not occurring. 
 
Partners where co-enrollment might occur: 
 

 Title V – Older Worker Program 

 Vocational Rehabilitation 

 Wagner-Peyser 

 Veterans 

 TANF/Welfare-to-Work 

 Youth Program 

 Rio Salado Community College/Adult Basic Education 

 Job Corps 

 Native American Programs 

 Trade Adjustment Act (TAA) 

 Carl Perkins Post-Secondary Education 

 HUD Employment & Training 

 Community Service Block Grant Employment & Training 

 Senior Community Programs 

 HSD Programs 

 Migrant Seasonal Farm Workers (PPEP) 


